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o, V] 3 T IS Y P 4

58% IWAKTOIUMUKUVHUSKIS (S:Qugdv nalv ua:Qu) For exemplary practice embracing the Women's
47% lWFTHfg\)ZUCh llHLj\)N:UgPﬂSS:d_UEJ\) Empowerment Principles (WEPs) in Asia-Pacific
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wUNYIUAYKUQ (LawW: JiuouLldou uas mmauunuauq) 097 :100 094 :100
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% wANCVS:KINVWUNVIUBIY Ua: KTV

Mean gender pay gap 133% 490%
gasmudau = [sreldnauwrse - s10lAAUIWAKIGY] / S19TAIDEULIWAKTGD

Median gender pay gap -279% -189%
gasAmudau = [A Median s1eldiwAsg - A1 Median shglatwaAkego] / A1 Median s1aldiwAkodo ) '
Mean bonus gap i : i . N _ 130% 4.77%
gasAmudau = [A1 Mean TudawAsg - A1 Mean TudatwAkogv] / A1 Mean TUUAIWAKOGO

Median bonus gap 320 -476%

gasmudwu = [A1 Median TudawwrAuse - A1 Median TudawrArkedo] / A1 Median Tudd IWAKEGY

* YDUIUAIMSAUDLU: ASDUAGUWUNDIUUS:DINNS:AU (100%)



dvsawdgAdua:adN IWDATUAYUAIIUKAINKANEY UA:MSDESIUNU

mMsdawunoaasn ua:kpavulrdainsu KovIaSoUUIUL KD VUSINDUWSMUKANAAUN
AWMSUa:iguoy

100% nnawdWwuRvaasnMvala 100% NNEWTWUR A3 VIETWWA 100% dunoiutkeddatkiwunua:
ua:povUdIKSURWMISILA:NG VDY ua:punsad IWo1uUD8AIIE:QINTA a1dSUUSINDUWSNSSUMVAEUN

wUNYIUKTGLDALASEIUULYQS



duvauuunuindaasturkovlsaunmu uawanNRKSVIUBUBU

usund Toumanansuuuavu NIsuUSKIsvaNMsadunWINNgy lidonUnua MKusSUng Tasusivdasu:laAdudu 1 vuovus:tnAlng
Zuenmamunmmunun:nummmaummwnmn UN Women ua:zciounlasusivldasu:=larisudu 1 s:Quiodaudsdwa awuinduldsola
HaN1SSIYVIU W dvIasSUAIUIHIAIUNMOIWA Ul 2565 ua: 2567 muaidu

fud 2568 usund ldsoulAsoMmsiiu UN Women aanarnannswe ua:wusioas cignoaus:aumsnimsus:gnaAuinmitigunIoiwea
flUNS:UDUNISSABDSAIND naohanmsncuaannmaanouJusssu cuANgMWLA:TLLIEdDNURUG Icwwamsaauauanawuaonmssna
wumaoaauuammuaonomsn1Uu1wnmgouno 51% lUumsaowaaun\)nmuaouumamsUg]ummanmaen\)uJusssu La:Kanns
Women's Empowerment Principles (WEPs) Rduuayuunuindqs twogns:auAIutnMNguNIviwAanandvlsguniu

LY

A 1151ua\)ﬁan151wnm§\) Ring the Bell for Gender Equality | WOMEN. LEADERSHIP. ACTION.

Thailand

Ring the Bell | ®*=

- g > -
E 5@2} U N : [/ for Gender Equality | wow
E——————
U v ()I ' I i WOMEN. Roundtable Discussion
E N : LEADERSHIP. ACTION. Women's Leadership Beyond Boardrooms:
Y FOR JUST AND PROSPEROUS ECONOMIES. Transforming Supply Chains for Just and Prosperous Economies
= e

Australian Government

g9 Department of Foreign Affairs and Trade




™

Juvauu ua:wasunskegvliususu

usSUNn4 TAsoMsciva AFUUAUU La:WUUNRFKETY 1a:Naduusizu1nlususulAinnu:o1dw ta:awnsnasivsigldiwalagvqauloo ua:
ASDUASD 91N TASVMSAAQAUTAU

paniWaq d5ancdavd rumdun | 55u EJAN _ nﬁwn{ Waq KuvE3a ‘widoy” | 55u EJAN
**For English subtitle, you can switch on Closed captioning (CC) **For English subtitle, you can switch on Closed captioning (CC)
auto-translate to English on YouTube auto-translate to English on YouTube

q Insaruviudawzten
WAOATUNIFUEIOWIST



https://www.youtube.com/watch?v=N3gJxe2pR10
https://www.youtube.com/watch?v=N3gJxe2pR10
https://www.youtube.com/watch?v=N3gJxe2pR10
https://www.youtube.com/watch?v=N3gJxe2pR10
https://www.youtube.com/watch?v=N3gJxe2pR10
https://www.youtube.com/watch?v=hmxvfvWrhoQ
https://www.youtube.com/watch?v=hmxvfvWrhoQ
https://www.youtube.com/watch?v=hmxvfvWrhoQ
https://www.youtube.com/watch?v=hmxvfvWrhoQ
https://www.youtube.com/watch?v=hmxvfvWrhoQ
https://www.youtube.com/watch?v=hmxvfvWrhoQ
https://www.youtube.com/watch?v=hmxvfvWrhoQ
https://www.youtube.com/watch?v=hmxvfvWrhoQ

s1v3a HR Asia Best Companies to Work
for in Asia 2025 — ciattioviUuti 3

usung aouumscnluussnoIcwlmswansuuuauuua ns
Juadiuusvoiu LasuasmnmLumswansuuwumu
aanmmlnau.uaLlUusssu lw_aLUua\)nnsna\)uau
Jszgumsouiuds:nuldlAitwauwunoiutunnidGiuovns
N1VIU WSDUYNS: ounnuhnmuanmsmwauwunmumwa
lomatumsiaula ua: mautanaaonnswauumaaussno
IUamUmuwnansosaunu

sivda The UN Women 2024 Asia-Pacific
and Thailand WEPs Awards*

tud 2567 usund Tasusivdasu:=taA WEPs Awards
2024 s: QuBLIBIULUBWA auiAduldsoldla:s MSs1gvIU
Lwaamasun:nmmmaummwn 21N UN Women Botdu
s1\):>aa1h§ua\)_nnsnumsu:)o 31AS1EK Wa:NMs19vIU
MKuadIBIatwoUs:lduds:anSmwuovoulguigua:znis
ALTUVIUYDYDVANSIUNISEVLESUADIULAIAYUNIOLWA
LALWUFNYMWEQS IoaUn1sﬁ1nuq101nuwua:ms
S1IgVIUWaDEVIUSVlE Batdu La=auiaus

(*misUszndadann 2 U)




s1vIadvAnsauuuudvLaSUMSaS1IVVIU dSrosrelargoone
USUNg duuayuNisasivoviu d$10018wWIRLNREYDYUNNIDA WiulAsOMS “60 goudd” Us:npuade 3 fionssukan laun
1. msdvvuggoorguuamutuavivovudnlas ua: ladd
2. “iundoii” JInodw asoselatrigoorgndavnismviudas: kéaidssiivuovaulow
3. “aaragutoduii” WawuRskihedumtuwdalas-Tada AuwoMua:umMngodslathduAuioanys lagTudAtsse

awdunnuvluyovusyng uasvatumua:us:TosimolAsygnotiundonu Tasusdng TasusivianvAnsAulluUaVIESUMS
das$oviu asosrwldgoongy U 2567 9D1ndoSuUGNSUNDNMISKGYDIEY NS:NSOONMISWAIUNFDAULA:AUILIUAYYUDOUYUE

* \\' -
"' Vo ‘“\ “
?’ -
nsunoMsuwgooiel y TP

vououlaiiasAnm Iionanvs ' ’ e .
" |

uSun Bl 1SNBNS1 91NA (UAIBU)

TAsumsangoviDuooAnsAuNuY .

doiasi ¢ A wa &) d ./1//
Us:0U w.A. m&oas .

D!

( wasuguns aswand ) < { v f y c v - o
OBUANSUNDMSWE0oME] 3 S —

S Yo N - e 1 ETTED

e ) ‘ - Ui, <

A




Labor Practices Programs

* Living Wage Commitment: The Company commits to assess

° O,
living wages for all employees, contractors, and suppliers by 100% Staff are assessed.

Ensure adequate 2025, ensuring income levels support basic cost of living « 100% Contracted worker are assessed.
wages at or requirements.

above cost of * Anker Methodology: Uses a 3-step calculation process: (1) * 2% Critical suppliers are assessed.
living estimates or  determine household living costs including food, housing, . 100% Staff income are corrected to

benchmarks essentials, and emergencies, (2) divide by number of workers
per family for net wage, and (3) add taxes and deductions for
gross living wage.
* Preventing Excessive Working Hours: The Company ensures
compliance with labor regulations through regular training for

meet the Gross living wage.

Monitor working supervisory staff, protecting employee rights and maintaining

hours including fair working conditions. + 212,854,996 Average working hours of
overtime * Hybrid & Flexible Working Hours: The Company offers hybrid employees

management working arrangements that prioritize results-based

performance and flexible time management without rigid
location or hour restrictions.
* Provision for overtime work: The Company provides fair
Ensure employees = compensation for overtime hours in accordance with labor
are paid for laws, ensuring employees are properly remunerated for
overtime work extended work periods while maintaining clear guidelines to
prevent exploitation and promote work-life balance.

* 100% coverage of employees who get
paid overtime



Labor Practices Programs

Regularly engage
with workers'
representatives
on working
conditions

Routinely monitor
the gender pay
gap to achieve
equal
remuneration for
men and women

* Regularly engage with workers' representatives: The
Company ensure that grievances are met and working
conditions align with the standards by regularly engaging with
employee welfare committee

* Equal renumerations : The Company ensures equal pay for
men and women performing roles of equivalent value and
responsibility by routinely monitor the gender pay gap

1,013 (1.38%) of employee entering with
welfare committee

Overall Pay Ratio: Females earn
0.99:1.00 (salary) and 0.97:1.00 (with
incentives) compared to males
Executive Level Gap: Largest disparity at
0.77:1.00 (salary) and 0.69:1.00 (with
incentives)

Management Level: Ratios of 0.90:1.00
(salary) and 0.89:1.00 (with incentives)
Non-Management: Slight female
advantage at 1.02:1.00 (salary only)
Pay Gap Metrics: 12% mean gap, -2.9%
median gap, with bonus gaps of -13%
(mean) and -23% (median)



Labor Practices Programs

2024 Results

Expand social protection
coverage for workers
beyond public programs

Ensure employees are
taking their paid annual
leave entitlements

Provide training or
reskilling to mitigate
negative effects of
industrial or climate
transition changes

Prevention of
force labour /
child labour and
any lllegal Form
of Labour

Health & Wellness Programs: The Company provides comprehensive
health services including:

* annual check-ups with occupational health doctors

* stress counseling

* alternative medical consultation

* breast cancer screening

+ sports facilities

* lactation and prayer rooms.

* Wellness programs
Annual paid leave: The Company provides comprehensive annual
leave entitlements that comply with statutory requirements, allowing
employees adequate time for rest, personal matters, and vacation
while maintaining operational continuity and supporting employee
well-being.

Comprehensive Training Program: The Company provides training
curriculum covering compliance, functional, leadership, digital
transformation, and soft skills through internal and external
instructors to develop employee competencies, boost self-esteem,
and support business growth strategies.

All worker including supplier and vendor are prohibited to use

the force labor, child labor and any illegal form of labor

Onsite audit the supplier and vendor to verify all migrant worker are
strictly follow the labor regulation.

Wellness initiatives (yoga classes, aerobic
session, therapeutic massage)

Lactation Rooms and Prayer Rooms
provided

100% coverage of employees who get
annual paid leave

Store Talent Development Training
Program

Skill for Online Business Model Training
Program

100% employee participate climate
resilience strategy training

No. of forced overtime schedule are
reduce 2 cases (45 to 43 cases) compare
to last year

Zero case for Child & Youth labour 120
vendor & supplier are onsite audit

and no beach case.
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