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Step 1: Calculate cost of a basic, decent standard of living for a household

Cost of Food for Model diet + Cost of decent Housing + Cost of other Essential Needs + Cost of Unexpected events =
Living Income Benchmark

Step 2 : From a decent standard of living for a household to net living wage

Living Income + Number of workers Per family = Net living Wage E
i

Step 3 : From net living wage to gross living wage

Net living Wage + Payroll deductions And taxes = Gross Living Wage
™
o
[51]
7
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Calculate cost of a basic, decent standard of living for a household

(8 o = D) =,
| * L + — =
)Y W ) B
CDSTDf Cos?of Cost o?other Cost of Li\;g
Food for decent Essential Unexpected Income
Model diet Housing Needs events Benchmark
From a decent standard of living From net living wage
for a household to net living wage to gross living wage
o M [ E
D)5 b B B-d
| = — i == =
Y W oy B oy S
Living Number Net Net Payroll Gross
Income of workers living living deductions Living
Per family Wage Wage And taxes Wage
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KUNELKCY:
9109v01N s1wvIuUs=U 2568

- s19Tasou K 352

- ABDESOU KUn 352

- AgDwwaUs:Tostuoowldnoiu K 464 KoUo 24. AIESI9IUSSSUBIA

- DakeasdvanuUngBlasynnanay Tag KPMG dnSuvunisidusou kin 348-497
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