CPAXTRA

enulsziiuanudesauansuybeyy Usziit) 2567

(Human Rights Risk Assessment Report)
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Risk Criteria

Severity of a risk or impact is to be determined
by the scale, scope and irremediable of the risk or
impact. Severity is not an absolute value but is
relative to the other human rights risks and
impacts that have been identified.

Likelihood

Likelihood of the risk occurring. This is based
on the local context — the likelihood increases
in high risk operating environments.
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Severity
Saverity Level Scale Scope Irremediable Nature
(seriousness of Iimpact) {how many people are/ will be affected) (difficulty to restore the people impacted
to a situation)
Very High Significant impact to health and safety: Impact to all ights holders in the group e.g., all Impossible to restore or will take longer than 5 years
i4) physical disability or fatality of members in the community, all employees, all | (=5 years) to restore the impact
suppliers, all customers (100%)
High Moderate impact to health and safety: Impact to most rights holders in a particular right | Take 3-5 years to restore the impact
(3) senous injury that needs rehabilitation holder group (more than 50% but less than
(loss-time injury) 100%
Medium Slight impact to health and safety: minor Impact to some rights holders in a particular Take 1-3 years to restore the impact
(2) injury or illness (no loss-time injury) right holder group (less than or equal to 50%)
Low Mo or minor impact to health and safety: No negative impact to rights holders Take less than a year (<1 year) to restore the impact
(1) first aid case
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Likelihood Level Likelihood Frequency Example
Very High Occurs frequently, or SVEry year Such human rights issues have occurred consistently from the
i4) SVEr year past until present
High Occurs very often every 2-5 years Such human rights issues have happened in the past and also
(3) occur very often at the present
Medium Occurs rarely every 5-10 years Such human rights issues have happened in the past and also
(2) occur sometimes at the present, may occur in some
organizations/business activities sometimes
Low Almost never every 10 years or more Such human rights issues have never occurred in our business
(1) operation, but have occurred in other operations of industry peers
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Aaudu

nsaenUfiin 318l 13 73 0 86 42 9
N7 1ALIULAN 978l 0 0 0 0 0
N3l fusseuTeAY 378 61 0 68 41 5
NIIANATNNIUNA 18l 1 2 0 3 2 0
N12ANANN et 28 94 21 143 82 10
Andresauitiuiies 978l 0 0 0 0 0 0
ANINTIINAI LATLATAN il 0 0 0 0 0 0
Tnedum

anggnAn 98l 1 0 0 1 1 0
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Human Rights lssues

Employee Practices

1

Working Condiion

Occupational Health and Safety

Descrimination and Harassment Including Equal Remuneration

Begal Formsa of Labors

2
3
d
2

Freedom of Association and Right to Collective Bargaining

Supplier and Contractor Practices

G Working Condition

T Occupational Health and Safety

B Descrimination and Harassment

B Begal Formsa of Labors

10 Unfair Vendor Treatment in Procurement Process

11 Health and Safety
12 Standard of Living
Custemer Practices
13 Health and Safety of Customers (Food Safety & Well-being)
14 Deacrimination and Harassment
15 Data Privacy’ Cybersecurity
All Right Haolder
16 Security Management' Security Forcas
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41NN UazANLaansit Wineu 49 dsgnaAngWinedin waznsadsviiuanusenadaaiinemy
(Health & Safety) HFUMNNAUNNIARAALA 100% 20455uwnN lasunisineusy uazinunmageunisduaasasie
) . TUTU 100% NANEFLMHILTNIUAN NHANALIgR IHFuntsmsadsuidiuntinenu dudnsuyreny uazaNlaessie
uwazurlaauudaaia
P A oea o a A a e 1Y a v
nsiaenU LR uaznisAnAN ISR QPG AT unana ulauneldinendfiiRareunquusanuiiugni uazdoyordrmnisznn
(Discrimination and Gl 100% wranudnmaldfunisiineuss uazamnlaniastnawinfion willeuntinauiadu
Harassment) TSR 100% 2e453umnN InFunisinevsunangmsnisldident o mnunainuans uazglenineu uazuuunesy
3 \nan9 wsarhesenia ATELAGNNNHILBIUTNUEINT A
nisAngAneaLwnuasnuiue s IESRMSGHG T Uunang 100% ussamudnugflasuadne uavadannafisumintuninauiestiu
WATNNAIIFIUNIATRITN USUART lsunissusesnisaneAmeuunaNanIalunnwa angnsaatseiduniauen
(Equal remuneration and TEXRGIE RTINS 100% wiineu sandausseudingn i uazusssugunguiuiiedlAfunimunaunisangse LR INNIA S
Standard of living) N17ATRITN
ANTNNTYINY 1 W9 STRMTTORR 100% wiineu uazdiumun Wiunsmsasey ielesiunisineusfiundfinguanaimvun wazaasuanlaly
(Working condition) AnanuIunsinaannifulyl
WINULRAL UIWAN uaznasldussauiianguaneyngtuuy wiinau thunang Tl U9 UL9AY WIAN wazuURRANOUEYNILLUL ANATALTILEEMY AT uazgFumen
(Forced Labor, Child labor and Illegal form of labor) AR WAZETLMNN mvaulszifin uazasageuniheuliiladinisldussny uazussmdadduluasiinguanaimue
4 9
o l=;d 1 v v
P nLaenite1g warqganazia (i) gnen unana ANIATTIUATIREBLIATIN N
: . . vy
(Food Safety & well being) 13 duasnnIsaIieduANduasngunnig vinliileenneduAinguiiinaw 3% antnew
NNSANATNNIGLNA wWineu unans 100% 'lFsunisaauaau uazuilnaseudaaianielu 2 dlanii
(Sexual Harassment) WINUAGTS 100% Winew wazussudmg A lAsunsineusn wazamniuny wiauneliseniunisagnANmIIme uazng
3 IENNQIR QL T AnANYNgULLL saxDeunasIne ludarinuanismnaueeanina

100% Wi wazussudme A lAFunstineusnlinaudemisfeeden ulszawnd
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ANLLLARA

@nang /
AN28N

n9aeanUf R 42 nseil 42 (100%) 10 9 18 1 1 3
LINNULAN 0 nstid 0 0 0 0 0 0 0
IEXRRNATLEN 41 nsel 41 (100%) 8 19 9 0 0 5
NN3ANATNNIILNA 2 nsil 2 (100%) 1 0 0 0 0 1
nzANANNILIuLL 82 nsil 82 (100%) 27 19 31 0 0 5
dvsrunguinuiies 0 nae 0 0 0 0 0 0 0
ANTNIIPIUNGH LATLATAN 0 nseu 0 0 0 0 0 0 0
Tnedun
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dwa:
cgoffice@cpaxtra.co.th

woasaacdo:

0-2067-9300 (duns-fAns a1 8.00 u.

- 12.00 u. ua: 13.00 u. - 177.00 u))

TnsweAKku1oau 1800019099
(nndu a1 08.00 u. - 19.00 u.)

Insans:
0-2067-9119
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Reference

United Nations Framework and Guiding Principles on Business and Human Rights (2011).

Supplier Code of Conduct and Guideline CP All Public Company Limited.
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